DeReEmENT No: &030-1f
Scctior H

EGYPTIAN BUILDING & CONSTRUCTION TRADES COUNCIL
PROJECT LABOR AGREEMENT

NAME OF PROJECT:

This Agreement is entered into this 21st day of August , 20 20,
by and between The County of FrankIin, IL, Benton, IL and

the Egyptian Building and Construction Trades Council for and on
behalf of its affiliates, hereinafter referred to as the Union.
This Agreement shall apply to work performed by the Employer and
its Contractors and Subcontractors on Construction known as the
New County Courthouse for hereinafter referred to as the
Project. The County of Franklin, IL

ARTICLE 1 - INTENT AND PURPOSES

1.1 It is mutually understood that the following terms and
conditions relating to employment of workmen covered by this
Agreement have been written in order to promote efficiency of
construction operations and provide for peaceful settlement of
labor disputes without strikes or lockouts, thereby promoting
the public interest in assuring the timely and economical
completion of the work. It is also the intent of the parties to
set out standard working conditions for the efficient
prosecution of said construction work, herein to establish and
maintain harmonious relations between all parties of the
Agreement, to secure optimum productivity and to eliminate
strikes, lockouts, or delays in the prosecution of the work.

(a) Therefore, the following provisions will be binding
upon Fager-McGee Comm. Com@#.all its sub-contractors (herein
jointly referred to as Contractor) ,who shall be required to sign
the Participation Agreement, attached hereto as Schedule A, and
the Unions during the term of this Agreement and any renewal
thereafter. The Unions hereby consent to apply the terms and
conditions of this Project Agreement to said sub-contractors
upon their signing the Participation Agreement. It is
understood that each sub-contractor will be considered and
accepted by the Unions as a separate employer for the purposes
of collective bargaining. It is further agreed that the
employees working under this Agreement shall constitute a
bargaining unit separate and distinct from all others. This
Agreement may be modified by mutual consent in writing by the
parties signatory hereto.

1.2 The Contractor agrees to be bound by the terms of the
Collective Bargaining Agreements and amendments thereto of the
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affiliates of the Egyptian Building and Construction Trades
Council and the applicable employers association, if any. Such
agreements are incorporated herein by reference. In order to
comply with the requirements of the various fringe benefit funds
to which the Contractor is to contribute, the Contractor shall
sign such participation agreements as are necessary.

1.3 It is mutually understood that where the provisions of
this Agreement are at variance with any other agreement between
the Contractor and the Union, the language of this Agreement
shall prevail, except that the work of the International Union
of Elevator Constructors on this Project shall be performed
under the terms of its National Agreements, with the exception
of Article XI, XII, and XIII of this Project Agreement, which
shall apply to such work.

1.4 The Contractor and the Union agree that should the
Collective Bargaining Agreement (CBA) of any Egyptian Building
and Construction Trades Council (E.B.C.T.C.) Affiliate signatory
to this Agreement expire prior to the completion of this
project, the expired contracts’ terms will be maintained until a
new CBA is ratified. The wages, and fringe benefits included in
any new CBA will be retroactive to the termination date of the
expired CBA.

ARTICLE II - RECOGNITION

2.1 The Contractor recognizes the E.B.C.T.C. and the
signatory affiliates as the sole and exclusive bargaining
representatives for its craft employees employed on the jobsite.
E.B.C.T.C. affiliates signatory to this Agreement will have
recognition on the project for their craft. :

ARTICLE III - ADMINISTRATION OF AGREEMENT

3.1 1In order to assure that all parties have a clear
understanding of the Agreement, to promote harmony and address
potential problems, a pre-job conference will be held with the
Contractor, E.B.C.T.C. Representatives and all signatory parties
prior to the start of any work on the project.

3.2 Representatives of the Contractor and the E.B.C.T.C.
shall meet as required but not less than once a month to review
the operation of this Agreement. The representatives at this
meeting shall be empowered to resolve any dispute over the
intent and application of the Agreement.

3.3 The Contractor shall make available in writing to the
E.B.C.T.C. no less than one week prior to these meetings, a job
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status report, planned activities for the next 30 day period,
actual numbers of craft employees on the project and estimated
numbers of employees by craft required for the next 30 day
period. The purpose of this report is to allow time to address
any potential jurisdictional problems and to ensure that no
party signatory to the Agreement is hindering the continuous
progress of the project through a lack of planning or shortage
of manpower.

ARTICLE IV - HOURS OF WORK OVERTIME SHIFTS & HOLIDAYS

4.1 The standard work day shall be an established
consecutive eight (8) hour period between the hours of 7:00 a.m.
and 5:00 p.m. with one-half hour designated as unpaid period for
lunch. The standard work week shall be five (5) consecutive
days of work commencing on Monday. Starting time which is to be
established at the pre-job conference will be applicable to all
craft employees on the project. Should job conditions dictate a
change in the established starting time and/or a staggered lunch
period on certain work of the project or with individual crafts,
the Contractor, Business Managers of the crafts involved and the
E.B.C.T.C. shall mutually agree to such changes. If work
schedule change cannot be mutually agreed to between these
parties, the hours fixed in the Agreement shall prevail.

4.2 All time before and after the established work day of
eight (8) hours, Monday through Friday and all the time on
Saturday shall be paid for at the rate of time and one-half. All
time on Sundays and Holidays shall be paid for at the rate of
double time.

(a) Fringe benefit payments for all overtime work
shall be paid in accordance with each craft'’'s
Current Collective Bargaining Agreement.

4.3 Shifts may be established when considered necessary by
the Contractor.

(a) Shift hours and rates for a two(2) shift
operation shall be as follows:

(1) First Shift - Employees shall be re-
quired to work eight (8) hours for
eight (8) hours pay plus one-half (1/2)
hour unpaid lunch period.

(2) Second Shift - Employees shall receive
10% above their basic hourly wage and
shall be required to work eight (8) hours
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for eight (8) hours pay plus one-half (1/2)
hour unpaid lunch period.

(b) Shift hours and rates for a three(3) shift
operation shall be as follows:

(1) First Shift - Employees shall be required
to work eight (8) hours for eight hours
pay plus one-half (1/2) hour unpaid lunch
period.

(2) Second Shift - Employees shall receive 10%
above their basic hourly wage and shall
be required to work seven and one-half
(7 1/2) hours for eight (8) hours pay
plus one-half (1/2) hour unpaid lunch
period.

(3) Third Shift - Employees shall receive 10%
above their basic hourly wage and shall
be required to work seven (7) hours for
eight (8) hours pay plus one-half (1/2)
hour unpaid lunch period.

(c) Shifts shall be established and continue for a
minimum of five (5) consecutive days.

(d) If only two shifts are to be worked, the
Contract-or may regulate starting times of the
two shift operation to maximize utilization of
daylight hours.

(e) Any shift which continues indefinitely shall be
considered overtime as long as it continues,
excluding the first (8) hours, should they be
regular hours as described above.

4.4 Recognized Holidays shall be as follows: New Year'’'s
Day, Memorial Day, Fourth of July, Labor Day, Veterans Day
(November 1l1th), Thanksgiving and the day after, and Christmas
Day. Holidays which fall on Sunday shall be observed on the
following Monday, Saturday holidays shall be observed on the
prior Friday.

ARTICLE V - ABSENTEEISM

5.1 The Contractor and the Union agree that chronic and/or
unexcused absenteeism is undesirable and must be controlled.
Employees that develop a record of such absenteeism shall be
identified by the Contractor to the appropriate referral
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facility and the Contractor shall support such action with the
work record of the involved employee. Any employee terminated
for such absenteeism shall not be eligible for rehire on the
project for a period of no less than ninety (90) days.

ARTICLE VI - MANAGEMENT RIGHTS

6.1 The Contractor retains and shall exercise full and
exclusive authority and responsibility for the management of its
operations, except as expressly limited by the terms of this
Agreement.

ARTICLE VII - GENERAL WORKING CONDITIONS

7.1 Employment begins and ends at the project site.

7.2 Employees shall be at their place of work at the
starting time and shall remain at their place of work until
quitting time. The parties reaffirm their policy of a fair days
work for a fair days pay.

7.3 The Contractor may utilize brassing, time clocks or
other systems to check employees in and out. Should such
procedures be required, the techniques and rules regarding such
procedures shall be established by mutual consent of the parties
at the pre-job conference.

7.4 There shall be no limit on production by workmen nor
restrictions on the full use of tools or equipment. Craftsmen
using tools shall perform any work of the trades and shall work
under the direction of the craft foreman. There shall be no
restrictions on efficient use of manpower other than as may be
required by safety regulations.

7.5 Crew Foreman shall be utilized as per the existing
collective bargaining agreements. The Contractor agrees to
allow crew Forman ample time to direct and supervise their crew.
The Union agrees there will be no restrictions placed on crew
foreman’s ability to handle tools and materials.

7.6 The Contractor may utilize the most efficient methods
or techniques of construction, tools or other labor saving
devices to accomplish the work. Practices not a part of the
terms and conditions of this Agreement will not be recognized.

7.7 Should overtime work be required, the Contractor will
have the right to assign specific employees and/or crews to
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perform such overtime work as is necessary to accomplish the
work.

7.8 The Contractor may establish such reasonable project
rules as the Contractor deems appropriate. These rules will be
reviewed and established at the pre-job conference and posted at
the project site by the Contractor.

7.9 It is recognized that specialized or unusual equipment
may be installed on the project and in such cases, the Union
recognizes the right of the Contractor to involve the equipment
supplier or vendor’s personnel in supervising the setting of the
equipment. These personnel may make modifications and final
alignment which may be necessary prior to and during the start-
up procedure, in order to protect factory warranties.

7.10 In order to promote a harmonious relationship between
the equipment or vendor’s personnel and the Building Trades
craftsmen, a meeting shall be held between the Contractor and
the E.B.C.T.C. prior to any involvement on the project by these
personnel. The Contractor will inform the E.B.C.T.C. of the
nature of involvement by these personnel and the numbers of
personnel to be involved, allowing ample time for the Union
representatives to inform their stewards prior to the start of
any work.

7.11 Equipment or material delivered to the job site will
be unloaded promptly without regard to jurisdictional disputes
which will be handled as per the provisions of this Agreement.
The Contractor will supply E.B.C.T.C. with delivery schedules,
allowing as much time as possible to insure the appropriate
crafts will be available to unload the materials or equipment.

ARTICLE VIII - SAFETY

8.1 The employees covered by the terms of this Agreement
shall at all times while in the employ of the Contractor be
bound by the safety rules and regqulations as established by the
Contractor in accordance with the Construction Safety Act and
OSHA.

(a) These rules and regulations will be published
and posted at conspicuous places throughout
the project.

8.2 In accordance with the requirements of OSHA, it shall
be the exclusive responsibility of each Contractor on a jobsite
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to which this Agreement applies, to assure safe working
conditions for its employees and compliance by them with any
safety rules contained herein or established by the Contractor.
Nothing in this Agreement will make the E.B.C.T.C. or any of its
affiliates liable to any employees or to other persons in the
event that injury or accident occurs.

ARTICLE IX - SUBCONTRACTING

The Project Contractor agrees that neither it nor any of
its contractors or subcontractors will subcontract any work to
be done on the Project except to a person, firm or corporation
who is or agrees to become party to this Agreement. Any
contractor or subcontractor working on the Project, shall, as a
condition to working on said Project, become signatory to and
perform all work under the terms of this Agreement. The
furnishing of materials, supplies or equipment and the delivery
thereof shall be in no case be considered subcontracting.

ARTICLE X - UNION REPRESENTATION

10.1 Authorized representatives of the E.B.C.T.C. and its
signatory affiliates shall have access to the project provided
they do not interfere with the work of the employees and further
provided that such representatives fully comply with the visitor
and security rules established for the project.

10.2 Each E.B.C.T.C. affiliate which is a party to this
Agreement, shall have the right to designate a working
journeyman as a steward. Such designated steward shall be a
qualified worker performing the work of that craft and shall not
exercise any supervisory functions. Each steward shall be
concerned with the employees of the steward’s employer and not
with the employees of any other employer.

10.3 The working steward will be paid at the applicable
wage rate for the job classification in which he is employed.

10.4 The working steward shall not be discriminated
against because of his activities in performing his duties as
steward, and except as otherwise provided in local agreements,
shall be the last employee in his craft to be laid off in any
reduction in force. Stewards will be subject to discharge to
the same extent that other employees are only after notification
to the Union Representative. The Contractor will permit
stewards sufficient time to perform the duties inherent to a
steward’s responsibilities. Stewards will be offered available
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overtime work if qualified.

ARTICLE XI -~ DISPUTES AND GRIEVANCES

Section 1: This Agreement is intended to provide close co-
operation between management and labor. Each of the Unions will
assign a representative to this Project for the purpose of
completing the construction of the Project economically,
efficiently, continuously, and without interruption, delays, or
work stoppages.

Section 2: The Contractors, Unions, and the employees,
collectively and individually, realize the importance to all
parties to maintain continuous and uninterrupted performance of
the work of the Project, and agree to resolve disputes in
accordance with the grievance-arbitration provisions set forth
in this Article.

Section 3: Any questions or dispute arising out of and during
the term of this Project Agreement (other than trade
jurisdictional disputes) shall be considered a grievance and
subject to resolution under the following procedures:

Step 1. (a) When any employee subject to the provisions of
this Agreement feels he or she is aggrieved by a violation of
this Agreement, he or she, through his or her local union
business representative or job steward, shall, within five (5)
working days after the occurrence of the violation, give notice
to the work-site representative of the involved Contractor
stating the provision(s) alleged to have been violated. The
business representative of the local union or the job steward
and the work-site representative of the involved Contractor and
the Project Contractor shall meet and endeavor to adjust the
matter within three (3) working days after timely notice has
been given. The representative of the Contractor shall keep the
meeting minutes and shall respond to the Union representative in
writing (copying the Project Contractor) at the conclusion of
the meeting but not later than twenty-four (24) hours
thereafter. If they fail to resolve the matter within the
prescribed period, the grieving party may, within forty-eight
(48) hours thereafter, pursue Step 2 of the Grievance Procedure,
provided the grievance is reduced to writing, setting forth the
relevant information concerning the alleged grievance, including
a short description thereof, the date on which the grievance
occurred, and the provision(s) of the Agreement alleged to have
been violated.

(b) Should the Local Union(s) or the Project
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Contractor or any Contractor have a dispute with the other party
and, if after conferring, a settlement is not reached within
three (3) working days, the dispute may be reduced to writing
and proceed to Step 2 in the same manner as outlined herein for
the adjustment of an employee complaint.

Step 2. The International Union Representative and the
involved Contractor shall meet within seven (7) working days of
the referral of a dispute to this second step to arrive at a
satisfactory settlement thereof. Meeting minutes shall be kept
by the Contractor. If the parties fail to reach an agreement,
the dispute may be appealed in writing in accordance with the
provisions of Step 3 within seven (7) calendar days thereafter.

Step 3. (a) If the grievance has been submitted but not
adjusted under Step 2, either party may request in writing,
within seven(7) calendar days thereafter, that the grievance be
submitted to an Arbitrator mutually agreed upon by them. The
Contractor and the involved Union shall attempt mutually to
select an arbitrator, but if they are unable to do so, they
shall request the American Arbitration Association to provide
them with a list of arbitrators from which the Arbitrator shall
be selected. The rules of the American Arbitration Association
shall govern the conduct of the arbitration hearing. The
decision of the Arbitrator shall be final and binding on all
parties, the fee and expenses of such Arbitration shall be borne
equally between the Contractor and the involved Local Union(s).

(b) Failure of the grieving party to adhere to the
time limits established herein shall render the grievance null
and void. The time limits established herein may be extended
only by written consent of the parties involved at the
particular step where the extension is agreed upon. The
Arbitrator shall have the authority to make decisions only on
issues presented to him or her, and he or she shall not have
authority to change, amend, add to or detract from any of the
provisions of this Agreement.

Section 4. The Project Contractor and Owner shall be
notified of all actions at Steps 2 and 3 and shall, upon their
request, be permitted to participate in all proceedings at these
steps.

ARTICLE XII -- JURISDICTIONAL DISPUTES

Section 1. The assignment of work will be solely the
responsibility of the Contractor performing the work involved;
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and such work assignments will be in accordance with the Plan
for the Settlement of jurisdictional Disputes in the
Construction Industry (the ‘Plan’) or any successor Plan.

Section 2. All jurisdictional disputes on this Project,
between or among Building and Construction Trades Unions and
employees, parties to this Agreement, shall be settled and
adjusted according to the present Plan established by the
Building and Construction Trades Department or any other plan or
method of procedure that may be adopted in the future by the
Building and Construction Trades Department. Decisions rendered
shall be final, binding and conclusive on the Contractors and
Unions parties to this Agreement.

Section 3. All jurisdictional disputes shall be resolved
without the occurrence of any strike, work stoppage, or slow-
down of any nature, and Contractor’s assignment shall be adhered
to until the dispute is resolved. Individuals violating this
section shall be subject to immediate discharge.

Section 4. Each Contractor will conduct a pre-job
conference with the Egyptian Building and Construction Trades
Council prior to commencing work. The Project Contractor and
the Owner will be advised in advance of all such conferences and
may participate if they wish.

ARTICLE XIII - WORK STOPPAGES AND LOCKOUTS

13.1 During the term of this Agreement there shall be no
strikes, picketing, work stoppages, slow downs or other
disruptive activity for any reason by the E.B.C.T.C., its
affiliates or by any employee and there shall be no lockout by
the Contractor. Failure of any Union or employee to cross any
picket line established at the project site is a violation of
this Article.

13.2 The E.B.C.T.C and its affiliates shall not sanction,
aid or abet, encourage or continue any work stoppages, picketing
or other disruptive activity and will not make any attempt of
any kind to dissuade others from making deliveries to or
performing services for or otherwise doing business with the
Contractor at the project site. Should any of these prohibited
activities occur the Union will take the necessary action to end
such prohibited activities.

13.3 No employee shall engage in any activities which
10



violate this Article. Any employee who participates in or
encourages any activities which interfere with the normal
operation of the project shall be subject to disciplinary
action, including discharge, and if justifiably discharged for
the above reasons, shall not be eligible for rehire on the same
project for a period of not less than ninety (90) days.

13.4 Neither the E.B.C.T.C. or its affiliates, shall be
liable for acts of employees for which it has no responsibility.
The principal officer or officers of the E.B.C.T.C. will
immediately instruct, order and use the best efforts of his
office to cause the affiliated union or unions to cease any
violations of this Article. The E.B.C.T.C. in its compliance
with this obligation shall not be liable for unauthorized acts
of its affiliates. The principal officer or officers of any
involved affiliate will immediately instruct, order or use the
best effort of his office to cause the employees the union
represents to cease any violations of this Article. A union
complying with this obligation shall not be liable for
unauthorized acts of employees it represents. The failure of
the Contractor to exercise its right in any instance shall not
be deemed a waiver of its right in any other instance.

13.5 In lieu of any action at law or equity, any party
shall institute the following procedure when a breech of this
Article is alleged, after all involved parties have been
notified of the fact. '

(a) The party invoking this procedure shall notify
an individual to be mutually agreed upon, whom

the parties agree shall be the permanent
arbitrator under this procedure. In the event
the permanent arbitrator is unavailable at any
time, he shall appoint his alternate. Notice to
the arbitrator shall be by the most expeditious
means available, with notice by telegram or any
effective written means to the party alleged to
be in violation and all involved parties.

(b) Upon receipt of said notice the arbitrator named
above shall set and hold a hearing within twenty-
four (24) hours if it is contended the violation
still exists but not before twenty-four (24)
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(c)

(d)

(e)

(£)

hours after the telegraph notice to all parties
involved as required above.

The Arbitrator shall notify the parties by tele-
gram or any other effective written means, of the
place and time he has chosen for this hearing.
Said hearing shall be completed in one session.

A failure of any party or parties to attend said
hearing shall not delay the hearing of evidence
or issuance of an Award by the Arbitrator.

The sole issue at the hearing shall be whether
or not a violation of this Article has in fact
occurred. The Award shall be issued in writing
within three (3) hours after the close of the
hearing, and may be issued without an Opinion.

If any party desires an Opinion, one shall be
issued within fifteen (15) days, but its issuance
shall not delay compliance with, or enforcement
of, the Award. The Arbitrator may order
cessation of the violation of this Article, and
such Award shall be served on all parties by hand
or registered mail upon issuance.

Such Award may be enforced by any court of

competent jurisdiction upon the filing of the
Agreement and all other relevant documents re-
ferred to hereinabove in the following manner.

Telegraphic notice of the filing of such enforce-
ment proceedings shall be given to the other
party. In the proceeding to obtain a temporary
order enforcing the Arbitrator’s Award as issued
under Section 13.5 of this Article, all parties
waive the right to a hearing and agree that such
proceedings may be exparte. Such agreement does
not waive any party’s right to participate in a
hearing for a final order of enforcement. The
Court’s order or orders enforcing the
Arbitrator’s Award shall be served on all parties
by hand or by delivery to their last known
address or by registered mail.

Any rights created by statue or law governing
arbitration proceedings inconsistent with the
above procedure or which interfere with c
compliance therewith are hereby waived by parties
to whom they accrue.
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(g) The fees and expenses of the Arbitrator shall be
borne by the party or parties found in violation,
or in the event no violation is found, such fees
and expenses shall be borne by the moving party.

ARTICLE XIV - DRUG ABUSE PREVENTION, DETECTION & AWARENESS
PROGRAM

14.1 Believing that a drug free work place is consistent
with a safe work environment, the Union agrees to adhere to a
Drug Abuse Prevention, Detection & Awareness Program, should the
Contractor and/or owner require all employees to be drug tested.

ARTICLE XV - GENERAL SAVINGS CLAUSE

15.1 If any Article or provision of this Agreement shall
be declared invalid, inoperative or unenforceable by any
competent authority of the executive, legislative, judicial or
administrative branch of the Federal or State government, the
Employer and the Union shall suspend the operation of such
Article or provisions during the period of its invalidity and
shall substitute by mutual consent, in its place and stead, an
Article or provision which will meet the objections to its
validity and which will be in accord with the intent and purpose
of the Article or provision in question.

15.2 If any Article or provision of this Agreement shall
be held invalid, inoperative or unenforceable by
operation of law or by any of the above mentioned
tribunals of competent jurisdiction, the remainder of
this Agreement or the application of such Article or
provision to persons or circumstances other than
those as to which it has been held invalid,
inoperative or unenforceable shall not be affected
thereby.

ARTICLE XVI: HELMENTS TO HARDHATS

Section 1. The Employers and the Unions recognize a desire
to facilitate the entry into the building and construction
trades of veterans who are interested in careers in the building
and construction industry. The Employers and Unions agree to
utilize the services of the Center for Military Recruitment,
Assessment and Veterans Employment (hereinafter “Center”) and
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the Center’s “Helmets to Hardhats” program to serve as a
resource for preliminary orientation, assessment of construction
aptitude, referral to apprenticeship programs of hiring halls,
counseling and mentoring, support network, employment
opportunities and other needs as identified by the parties.

Section 2. The Unions and Employers agree to coordinate
with the Center to create and maintain an integrated database of
veterans interested in working on this Project and of
apprenticeship and employment opportunities for this Project.

To the extent permitted by law, the Unions will give credit to
such veterans for bona fide, provable past experience.

ARTICLE XVII - TERMS OF AGREEMENT

16.1 This Agreement shall be in full force as of and from
the date shown above to and including the end of all
construction by the Contractor.
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EGYPTIAN BUILDING TRADES

NAME OF PROJECT: New County Courthouse for The County of Franklin,

DATE: 8/21/2020

THE UNDERSIGNED PARTIES AGREES TO BE BOUND BY THE TERMS OF
THE ATTACHED PROJECT LABOR AGREEMENT:

COMPANY NAME: Fager-McGee Commercial Construction, Inc.

ADDRESS : 347 S. Williams Street, P.0O. Box 1239

Murphysboro, IL 62966

PHONE NUMBER: 618-687-3900

AUTHORIZED SIGNATURE:

DAT WMERCI, <
INE
:Q,ffpk oaiﬁg%
I €.,
18 SEAL iZ
2 e
EGYPTIAN BUILDING AND CONSTRUCTION TRADES COUNCIL &7, RS2
106 North Monroe St. ' ' ‘.'Ol,INO\\é..'
WEST FRANKFORT, IL 62896 7 5% o

(618) 932-2102

AUTHORIZED SIGNATURE:

DATE :
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SCHEDULE A
PARTICIPATION AGREEMENT

PROJECT: New County Courthouse for The County of Franklin, IL

Fager-McGee Commercial

The undersigned, a subcontractor to Construction, Inc. agrees

to be bound to the attached Project Agreement negotiated between

and the Egyptian Building

and Construction Trades Council.

Subcontractor By

New County Courthouse for The County of Franklin, Illinois

Project Name

Date
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